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Points from CEOs and Heads of HR in Sri Lankan firms

The Practice of Strategic Human Besource Managemeni has become move

important to strategic management ;,"ar;{af{a/ ax a result of Hs role in

providing competitive adm;zfage and the rush to competitiveness. Existing
literature reveals

that it is critical to address the research issue of why the

practice of SHRM should integrate with Orge

The objective of this study was to find out reasons for why the practice of

SHRM should integrate with Organizational St

izal rratzgy FProcess from the

viewpoinis of Chief Executive Officers an ; Human R

Sri Lankan Listed Companies.
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research strategy of this study

dptive. In order 16 s

respondents the purposive sampling technigque d. Semi-structured
e

interviews were conducted in orid

i}

xplore the existing uncovered
realities. Heads of HR and CEQs {/f‘:’,ﬁ organizatic

were interviewed and
the data were analyzed through thematic analysis. Initially five themes
were identified and later refinement produced fowr themes. These are

original contributions to the Sri Lavkan SHRM Litérature. The find if
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integration between Practice of Suategic Hue

ssourcs Ma ment and Organizabonal

Strategy Process: View Pouns from CEUs and Heads of HR m Sn Land

the study help fill the existing fmowledge gop and provide some practical
implications for professipnals on SHRM practices in the Svi Lankan

context
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